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The social and environmental benefits of Indigenous Ranger Programs have been far and wide 

reaching. They have provided an integral step towards improved community wellbeing and 

reducing poverty through economic opportunities and building leadership in remote and regional 

communities.

A McGowan Labor Government is committed to building on this highly successful model and will 

develop a WA Government Indigenous Ranger Program.  

The program will be administered by WA Department of Parks and Wildlife (DPAW) and focus on 

jobs for rangers looking after WA State Parks, Indigenous Protected Areas and other Indigenous 

tenures. The existing DPAW Indigenous ranger jobs will be integrated into the program and an 

additional $20 million will be invested into the program over the next 5 years. 

WA Labor also recognises that there is a strong movement to increase the conservation estate 

in WA to make it more comprehensive, adequate and representative.  WA Labor will consult with 

the conservation movement, miners, traditional land owners and local communities to explore the 

opportunities to expand the conservation estate.

A McGowan Labor Government will respond to the growing demand for jobs on country and as 

a way of integrating ecological, social and cultural values to generate economic growth in remote 

Indigenous communities. 
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INDIGENOUS RANGER PROGRAM EXECUTIVE SUMMARY

A McGowan Labor Government will: 

• A McGowan Labor Government will create a WA Indigenous Ranger Program 

to protect the environment and leverage the social and economic benefits that 

employment provides in regional and remote WA.

• A McGowan Labor Government will invest an additional $20 million over the next 

5 years into the WA Indigenous Ranger Program to look after WA State Parks, 

Indigenous Protected Areas and indigenous tenures.
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WA Indigenous Ranger Program 

A McGowan Labor Government will consult with 

Indigenous organisations to ensure indigenous 

knowledge and aspirations inform program design and 

delivery of the WA Indigenous Ranger Program.   

This WA Indigenous Ranger Program will be 

administered by the WA Department of Parks and 

Wildlife (DPAW) building on their experience with direct 

employment of Indigenous rangers and their working 

with Indigenous organisations to deliver conservation 

strategies.

It will also increase the value of Indigenous culture and 

knowledge and leverage the administration and capital 

funding provided by the Commonwealth to be more 

responsive to the demand for jobs on country.

We  will support Indigenous people to work as rangers 

protecting our threatened species, controlling threats 

in remote areas, managing our beautiful long coastline, 

and to help keep tourists safe and informed in remote 

areas. 

Through the WA Indigenous Ranger Program a 

McGowan Labor Government will create more ranger 

jobs and help protect the environment in regional and 

remote WA.  

Creating Indigenous employment 

Indigenous ranger positions are real jobs that require 

accredited conservation and land management 

qualifications. 

A report by Synergies Economic Consulting ‘Working 

for Our Country’ showed multiple benefits. Job 

retention rates are some of the highest for any remote 

programs, at 80-85 per cent.1 

Most rangers do training such as certificates in 

environmental management. There are cost savings to 

government through greater workforce participation, 

increased health, reduced alcohol consumption and 

the generation of new business through fee for service 

work.  

Ranger work can include:

• Biodiversity monitoring and research

• Traditional knowledge transfer 

• Fee-for-service contracts including   

 rehabilitation opportunities on mine sites

• Fire management

• Cultural site management

• Feral animal and weed management

• Cultural awareness and immersion experiences

• Tourism management

• School education programs and mentoring

A McGowan Labor Government is committed to 

delivering real jobs and opportunities for regional and 

remote indigenous communities.  

1 Synergies Economic Consulting ‘Working for Our Country’, November 2015, p5
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Indigenous Ranger Programs – A 
success Story 

Whilst Traditional Owners have been custodians of 

their Country for many tens of thousands of years, the 

recent movement towards indigenous led conservation 

has gained momentum in recent years.   

Examples include the Working on Country program 

initiated by the Federal Government in 2007 and 

the highly successful Kimberley ranger Network 

coordinated through the Kimberley land Council (KLC).  

Many of the areas that are currently managed under 

these programs are in remote areas with little economic 

opportunity and would otherwise be unmanaged with 

the subsequent problems associated with unmanaged 

fire, feral animals and weeds. 

Conservation, science and land management underpin 

these programs.  Because these programs are 

community led they strengthen local governance and 

link to government objectives.   

Where these programs are in place, Traditional Owners 

report increased motivation, the creation of new 

community role models and significant health and 

wellbeing benefits from being on and looking after 

Country.  

In addition to the protection of environment and culture, 

the Indigenous led model of conservation has accrued 

many social and economic benefits.  

The Kimberley Ranger Network 
Experience

In the Kimberley the ranger model is run with support 

of a network of ranger groups coordinated through 

the Kimberley Land Council.  This “Kimberley Model” 

of Indigenous Protected Areas and Indigenous Ranger 

groups has received international acclaim and attention, 

and is currently being researched by the Canadian 

Government for adoption in Canada.

WA Labor recognises the world leading model of 

indigenous land management that has been established 

by Traditional Owners in the Kimberley.  

The Kimberley Model has also been recognised for its 

broad environmental, social and economic benefits in 

remote Indigenous communities. The network employs 

about 70 full-time Indigenous rangers, six part-time 

administrative staff and almost 100 casual rangers and 

cultural advisers.   

The Kimberley Ranger Network is underpinned by 

cultural values and the positive benefits of the program 

have been far and wide reaching. It has significantly 

improved community wellbeing, is working to reduce 

poverty through creating economic opportunities and 

is building leadership in communities.1

1 Kimberley Land Council, Kimberley Ranger Network, accessed online at http://www.klc.
org.au/land-sea/kimberley-ranger-network
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